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Church Missioner
Job Description 2026

Employing Body:	Cornerstone Methodist Church
Base:	Cornerstone St Andrews, with travel to Cornerstone London Road and Cornerstone Partridge Green.
Responsible to:	One of the Cornerstone ministers, by agreement

Key Aim:
To be a strong and visible presence of the Cornerstone Methodist Church’s mission and vision, growing new relationships of trust and compassion, building on existing relationships and developing new networks and new ways by which the love of God can be proclaimed, experienced, and shared. 

Key Objectives:
1. To focus the life of the Church on Cornerstone’s core missional aim by building relationships of trust and compassion with members of the worshipping congregation and the wider community.
2. To develop the spiritual and missional ethos of the Church, building bridges between community and church by offering a range of opportunities for all people to encounter God and engage with Christian belief in ways that makes sense to those concerned - e.g.
· Managing the Wednesday Café at St Andrews, the Friday Café at London Road, Mosaic Monday, and other opportunities for connection
· Connecting with and supporting the teams of volunteers who run the Community Fridge Café at London Road and the Village Café at Partridge Green, and engaging alongside in their activities
· Developing a strong awareness of the needs of the communities surrounding the three chapels
· Building and maintaining relationships with other agencies for signposting support
· Developing opportunities for the congregation and community to have conversations around faith and witness; exploring new ideas for mission and developing confidence in sharing faith
· to support Messy Church at St Andrews and Partridge Green
3. To report to the Church Council and/or Leadership Team as required.
4. Oversight and supervision responsibilities:
· training and supervising volunteers for whom you have responsibility.
· Line manage the Centre Administrator and Caretaker.

Terms and conditions
· Terms of appointment: Fixed Term for two years
· There is an occupational requirement for this post that the holder will be a person of faith, with a sympathetic understanding of Methodism, in accordance with Schedule 9 of the Equality Act 2010, and it will remain a requirement for the continuance of this post that the holder is and continues to be a practising Christian.
· The post holder will be expected to travel independently across the local area. Travel expenses will be paid from the base at Cornerstone St Andrews and mileage records will be required. 
· Salary will be the UK Living Wage rate with points awarded for key competencies
· There is a contributory pension scheme to which eligible lay employees will be auto enrolled. Lay employees who do not meet the auto enrolment criteria are eligible to join the scheme subject to certain conditions.
· 12 hours a week in probation, rising to 20 hours a week, to be worked in a pattern as deemed necessary, mostly on weekdays.
· 112 hours annual leave entitlement, once past probation. Pro-rata during probation.
· Appointment is subject to a satisfactory Enhanced Disclosure and Barring (DBS) Disclosure.
· Appointment will be subject to satisfactory references.
· Appointment will be subject to the completion of a three-month probationary period.

Management
The Lay Employee will have a Line Manager whose responsibilities will be to:
· Be familiar with the work of the Lay Employee.
· Work with the Lay Employee to encourage the Church to respond to new challenges and opportunities in mission.
· Determine priorities for the work.
· Prepare a personal development plan for the Lay Employee.
· Ensure good communications between all the groups and networks involved.
· Monitor and evaluate progress with the Lay Employee on a regular basis (meetings will take place fortnightly during probation and monthly thereafter).
· Act as a sounding board for the Lay Employee.

Support
The church will establish a Support Group whose role will be to offer an opportunity for encouragement and reflection outside the Line Management function.
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Development
The church will seek to support your development in your role in consultation with your Line Manager.
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